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Richardson Dees
Primary School

BEHAVIOUR: SUMMARY STATEMENT

(For Full Version of this Document See Our Behaviour Policy)

To be reviewed: July 2022

Our Core School Values
We Listen Carefully
We Move Safely
We Act Kindly

Statement of Intent
Richardson Dees Primary School believes that, in order to facilitate teaching and learning,
acceptable behaviour must be demonstrated in all aspects of school life. The school is
committed to:
e Promoting good behaviour.
e Promoting self-esteem, self-discipline, proper regard for authority, and positive
relationships based on mutual respect.
e Ensuring equality and fair treatment for all.
e Praising and rewarding good behaviour.
e Challenging and disciplining misbehaviour.
e Providing a safe environment free from disruption, violence, discrimination, bullying
and any form of harassment.
e Encouraging positive relationships with parents.
e Developing positive relationships with pupils to enable early intervention.
e Promoting a culture of praise and encouragement in which all pupils can achieve.

The school acknowledges that behaviour can sometimes be the result of educational needs,
mental health issues, or other needs or vulnerabilities, and will address these needs via an
individualised graduated response.

Our policy is followed by EVERYONE working with our children including, but not limited to:
e Teachers, Teaching Assistants, Dinner Supervisors, Support and Administrative Staff,
Kitchen Staff, Cleaning Staff and Student Teachers.
e For those who do not have access to our incident recording system (CPOMS) they
have a strict duty to report any concerns to someone who can log the concern and
follow school protocol.



Definitions of Serious Unacceptable Behaviour

For the purposes of this policy, the school defines “serious unacceptable behaviour” as any behaviour
which may cause harm to oneself or others, damage the reputation of the school within the wider
community, and/or any illegal behaviour. This includes, but is not limited to, the following:

e Discrimination — not giving equal respect to an individual on the basis of age, disability, gender
identity, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and
sexual orientation

e Harassment — behaviour towards others which is unwanted, offensive and affects the dignity of the
individual or group of individuals

e Vexatious behaviour — deliberately acting in a manner so as to cause annoyance or irritation

e Bullying — a type of harassment which involves personal abuse or persistent actions which
humiliate, intimidate, frighten or demean the individual being bullied

e Cyberbullying — the use of electronic communication to bully a person, typically by sending
messages of an intimidating or threatening nature

e Truancy and running away from school

e Refusing to comply with disciplinary sanctions

e Theft

e Verbal abuse, including swearing, racist remarks and threatening language

e Fighting and aggression

e Persistent disobedience or destructive behaviour

e Extreme behaviour, such as violence and serious vandalism

e Any behaviour that threatens safety or presents a serious danger

e Any behaviour that seriously inhibits the learning of pupils

Sexual Abuse and Discrimination

The school prohibits all forms of sexual abuse and discrimination, including sexual harassment, gender-
based bullying and sexual violence. The school’s procedures for handling peer-on-peer sexual abuse and
discrimination are detailed in the Peer-on-Peer Abuse Policy. The school will respond promptly and
appropriately to any sexual harassment complaints in line with the Child Protection and Safeguarding
Policy; appropriate steps will be taken to stop the harassment and prevent any reoccurrence. Discipline for
incidents of sexual harassment will be determined based on the nature of the case, the ages of those
involved and any previous related incidents.

Positive Adult - Pupil Relationships

Positive adult-pupil relationships are key to combatting unacceptable behaviour. The school focusses
heavily on forming these relationships to allow adults to better understand the pupils in their care and
create a strong foundation from which behavioural change can take place.

School understands that providing praise and rewards after certain behaviour means that pupils are more
likely to model the same behaviour again. For rewards to be effective, the school recognises that they need
to be:

e Immediate —immediately rewarded following good behaviour.

e Consistent — consistently rewarded to maintain the behaviour.

e Achievable — keeping rewards achievable to maintain attention and motivation.

e Fair — making sure all pupils are fairly rewarded.



